apprenticeship
FRAMEWORK

Higher Apprenticeship in
Construction Management

Levels 4, 5, and 6 (England)

IMPORTANT NOTIFICATION FOR ALL APPRENTICESHIP STARTS FROM 6 APRIL 2015

Modifications to SASE came into effect on 6th April 2015. These changes ONLY relate to the Transferable Skills
requirements of a framework and they ONLY apply to new Apprenticeship starts on, or after, 6th April 2015.
Apprenticeships starts before this date must continue to meet the 2013 SASE requirements for Transferable
Skills. For more details of the changes and how they will affect new Apprenticeship starts, please read the
following preface page to the framework document.

NB: Please check the "Revising a Framework" section for information on any additional changes that may have
been made to this framework.

Latest framework version?

Please use this link to see if this is the latest issued version of this framework:

afo.sscalliance.org/frameworkslibrary/index.cfm?id=FR04097
Issue date: 22 June 2017

apprenticeship
Issued by FRAMEWORKS ONLINE

CITB www.afo.sscalliance.org

Document status:
Issued N Apprenticeships

‘:'f:’yﬂ


http://afo.sscalliance.org/frameworkslibrary/index.cfm?id=FR04097

CHANGES TO TRANSFERABLE SKILLS REQUIREMENTS
FOR APPRENTICESHIP STARTS FROM 6TH APRIL 2015

Modifications to SASE came into effect on 6th April 2015. The changes ONLY relate to the Transferable Skills
requirements of a framework and they ONLY apply to new Apprenticeship starts on, or after, 6th April 2015.
Apprenticeships started before this date must continue to meet the 2013 SASE requirements for Transferable Skills.

The modifications removed the “5 year rule”, meaning that acceptable qualifications, achieved before September 2012,
are now in scope. This includes iGCSEs, A and AS Levels, O Levels and Key Skills. However, there are still minimum
grade/level requirements that need to be achieved, depending on the level of Apprenticeship being undertaken.

There have also been some changes to the minimum grade/level requirements which, in summary are:

Intermediate Apprenticeship: ~ GCSE/iGCSE/A and AS Levels - minimum acceptable grade is now E, irrespective of achievement date
(for ALL acceptable GCSEs/iGCSEs/A/AS Levels)

Key Skills - minimum acceptable is Level 1, irrespective of achievement date
O Levels — minimum acceptable grade is C, irrespective of achievement date

Advanced Apprenticeship: GCSE/iGCSE - minimum acceptable grade is now C, irrespective of achievement date
(for ALL acceptable GCSEs/iGCSEs)

AJAS Level - minimum acceptable is grade E, irrespective of achievement date

Key Skills - minimum acceptable is Level 2, irrespective of achievement date

O Levels - minimum acceptable grade is C, irrespective of achievement date
Higher Apprenticeship: There remains no mandatory requirement for Transferable Skills qualifications to be achieved.
Please note that some frameworks may have grade/level requirements that are above the SASE minimum requirements.

Please check the framework to ascertain where this is the case and/or check directly with the specific Issuing Authority responsible
for the framework.

The updated version of SASE, and guidance documents, can be accessed here: http://afo.sscalliance.org/SASE

PLEASE NOTE THAT THAT THE NEW REQUIREMENTS FOR TRANSFERABLE SKILLS, AS DETAILED ABOVE, OVERRIDE

THE NOTES AND GRADES/LEVELS ASSOCIATED WITH THE TRANSFERABLE SKILLS TABLES, WITHIN THIS DOCUMENT.
Until the Transferable Skills tables can be updated, any references to “achieved before Sept 2012 and within 5 years of
starting Apprenticeship” or “achieved before September 2012, otherwise at any time prior to starting Apprenticeship”
can now be ignored.

Over the next few months, the Transferable Skills section within AFO will be amended to reflect the SASE modifications
and all current frameworks will be updated and reissued to incorporate these changes. In the meantime, if you are in
any doubt as to the requirements of any framework then please contact the relevant Issuing Authority.
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Framework summary

Higher Apprenticeship in Construction Management Levels 4, 5, and 6

Higher Apprenticeship in Construction Management
This framework includes information on Personal Learning and Thinking Skills

Pathways for this framework at level 4 include:

Pathway 1: Construction and Building Services Management and Supervision (Sustainability)

Competence qualifications available to this pathway:

C1 - Level 4 NVQ Diploma in Construction and Building Services Management and Supervision
(Sustainability) (QCF)

Knowledge qualifications available to this pathway:

K1 - HNC Sustainable Building (QCF)

K2 - Level 4 HNC Diploma in Construction and the Built Environment

K3 - HNC Diploma in Construction and the Built Environment

K4 - HNC Construction

K5 - Pearson BTEC Level 4 Higher National Certificate in Construction and the Built Environment
Combined qualifications available to this pathway:

N/A
This pathway also contains information on:

e Employee rights and responsibilities
e Functional skills

Pathway 2: Construction Site Supervision

Competence qualifications available to this pathway:
C1 - Level 4 NVQ Diploma in Construction Site Supervision (Construction)
Knowledge qualifications available to this pathway:
K1 - Level 4 HNC Diploma in Construction and the Built Environment
K2 - HNC Construction
K3 - HNC Diploma in Construction and the Built Environment
K4 - Pearson BTEC Level 4 Higher National Certificate in Construction and the Built Environment
Combined qualifications available to this pathway:
N/A
This pathway also contains information on:

¢ Employee rights and responsibilities
e Functional skills

Higher Apprenticeship in Construction Management Levels 4, 5, and 6

Higher Apprenticeship in Construction Management
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This framework includes information on Personal Learning and Thinking Skills

Pathways for this framework at level 5 include:

Pathway 1: Foundation Degree Professional Practice in Construction Operations Management

Competence qualifications available to this pathway:
N/A
Knowledge qualifications available to this pathway:
N/A
Combined qualifications available to this pathway:
B1 - Foundation Degree Professional Practice in Construction Operations Management
This pathway also contains information on:

e Employee rights and responsibilities
e Functional skills

Pathway 2: Construction Management (Sustainability)

Competence qualifications available to this pathway:
C1 - Edexcel Level 5 NVQ Diploma in Construction Management
Knowledge qualifications available to this pathway:
K1 - BTEC Level 5 HND Diploma in Construction and the Built Environment
K2 - Pearson BTEC Level 5 Higher National Diploma in Construction and the Built Environment
Combined qualifications available to this pathway:
N/A
This pathway also contains information on:

o Employee rights and responsibilities
e Functional skills

Pathway 3: Foundation Degree (Science) Architecture

Competence qualifications available to this pathway:
N/A

Knowledge qualifications available to this pathway:
N/A

Combined qualifications available to this pathway:
B1 - Foundation Degree in Architecture

This pathway also contains information on:

e Employee rights and responsibilities
e Functional skills

Pathway 4: Foundation Degree (Science) Built Environment

Competence qualifications available to this pathway:
N/A

Knowledge qualifications available to this pathway:
N/A

Combined qualifications available to this pathway:
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B1 - Foundation Degree Built Environment
This pathway also contains information on:

o Employee rights and responsibilities
e Functional skills

Pathway 5: Foundation Degree (Science) Civil Engineering

Competence qualifications available to this pathway:
N/A

Knowledge qualifications available to this pathway:
N/A

Combined qualifications available to this pathway:
Bl - Foundation Degree in Civil Engineering

This pathway also contains information on:

e Employee rights and responsibilities
e Functional skills

Higher Apprenticeship in Construction Management Levels 4, 5, and 6

Higher Apprenticeship in Construction Management Level 6
This framework includes information on Personal Learning and Thinking Skills

Pathways for this framework at level 6 include:

Pathway 1: BA(Hons) Professional Practice in Construction Site Management

Competence qualifications available to this pathway:
N/A
Knowledge qualifications available to this pathway:
N/A
Combined qualifications available to this pathway:
B1 - BA(Hons) Professional Practice in Construction Site Management
This pathway also contains information on:

¢ Employee rights and responsibilities
e Functional skills

Pathway 2: BA(Hons) Professional Practice in Quantity Surveying and Commercial Management

Competence qualifications available to this pathway:
N/A
Knowledge qualifications available to this pathway:
N/A
Combined qualifications available to this pathway:
B1 - BA (Hons) Professional Practice in Quantity Surveying and Commercial Management

This pathway also contains information on:

o Employee rights and responsibilities

apprenticeship 6
FRAMEWORKS ONLINE



¢ Functional skills
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Framework information

Information on the Issuing Authority for this framework:

CITB

The Apprenticeship sector for occupations in construction.

Issue number: 10 This framework includes:
Level 4
Framework ID: Level 5

Date this framework is to be reviewed

by: 31/10/2016 This framework is for use in: England

Short description

The Higher Apprenticeship in Construction Management at Levels 4, 5 and 6 will help to attract
and provide progression for higher technicians, professionals and managers in a range of
careers in construction and the built environment. Depending upon the pathway candidates
can achieve one of the following;

e An NVQ Level 4 with a Higher National Certificate (HNC) at Level 4,

e Foundation Degree's at Level 5,

e An NVQ Level 5 with a Higher National Diploma (HND) at Level 5,

¢ A Bachelors degree with Honours (BA (Hons))at level 6

All pathways will provide the industry with a well-trained and productive workforce.
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Contact information

Proposer of this framework

Proposer of this framework

The proposer’s for the Higher Apprenticeship in Construction Management pathways at Levels
4, 5 and Level 6 are Leeds College of Building, SQA, City & Guilds, Cskills Awards, Middlesex
University, Greenwich University, North West Kent College (including SusCon), Preston College,
Cornwall College and the University of Wolverhampton. Also consultation with the following
organisations, Pearson Education Ltd, Balfour Beatty, Construction Industry Council (CIC),
Industry representatives and ConstructionSkills the SSC for construction. ConstructionSkills’
policy is to work with all proposers of the apprenticeship framework to ensure that the
qualifications included in the frameworks meet both employer and SASE requirements.

The guidelines produced by ConstructionSkills have identified that to gain support for their
Apprenticeship Frameworks proposers must provide the following information: rationale,
support from the sector employers, take-up figures and operational dates.

The proposer’s for the framework has completed the mandatory AO Qualification Support
Application Section 3 (supplied by ConstructionSkills) which requires the proposer to provide a
summary of their overall approach to employer engagement, names of employers, industry
representatives or Associations/Federations that have been consulted in the development of
the current framework. It was also a requirement that the qualifications have been registered
on the Learning Aims Reference System (LARS)

All of this information is then considered by ConstructionSkills Apprenticeship Group to
ascertain whether the qualifications are suitable for inclusion/revision before entry onto the
AFO. The proposer will then be informed of the outcome and whether further information is
required; if compliant the details will be included into the draft framework prior to uploading to
the AFO

ConstructionSkills” Standards and Qualifications Validation Group, which consists of employers,
union representatives, education representatives, industry councils and
associations/federations, also review any new Apprenticeship pathways, at all levels when
required, to ensure that the proposal is beneficial to the construction industry and its
employees.

Details of the AO Qualification Support Application and Section 3 can be requested at
standards.qualifications@cskills.org

Developer of this framework

Name: Neil Hartis MBE
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Organisation:
Organisation type:
Job title:

Phone:

Email:

Postal address:

Website:

CITB

Sector Skills Council

Standards & Qualifications Developer
Office 0300 456 7395 Mobile 07736796461
neil.hartis@citb.co.uk

CITB

Skills Strategy
Birchan Newton
Kings Lynn
Norfolk

PE31 6RH

www.citb.co.uk

Issuing Authority's contact details

Issued by:

Issuer contact name:
Issuer phone:

Issuer email:
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Dawn Hillier
07393763166

dawn.hillier@citb.co.uk
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Revising a framework

Contact details

Who is making this revision:  Neil Hartis MBE
Your organisation: CITB
Your email address: neil.hartis@citb.co.uk

Why this framework is being revised
Higher Level 5
Typo error on the Level 5 qualification for

Pearson BTEC Level 5 Higher National Diploma in Construction and The Built Environment

Summary of changes made to this framework
Higher Level 5

Pathway 2

Pearson BTEC Level 5 Higher National Diploma in Construction and The Built Environment
change of qualification number

Qualifications removed
Higher Level 5
Pathway 2

603/0465/9 Pearson BTEC Level 5 Higher National Diploma in Construction and The Built
Environment
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Qualifications added

Higher Level 5

Pathway 2

603/0464/9 Pearson BTEC Level 5 Higher National Diploma in Construction and The Built
Environment

Qualifications that have been extended

N/A
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Purpose of this framework

Summary of the purpose of the framework

Summary of the purpose of the framework

National Apprenticeship Service (NAS) - Statement on Apprenticeship Quality

Definition

1. An Apprenticeship is a job with an accompanying skills development programme designed by
employers in the sector. It allows the apprentice to gain technical knowledge and real practical
experience, along with the skills required for their immediate job and future career. These are
acquired through a mix of learning in the workplace, formal off the job training and the
opportunity to practice and embed new skills in a real work context. This broader mix
differentiates the Apprenticeship experience from training delivered to meet narrowly focused
job needs.

2. On completion of the Apprenticeship the apprentice must be able to undertake the full range
of duties, in the range of circumstances appropriate to the job, confidently and competently to
the standard set by the industry.

CITB-ConstructionSkills Apprenticeship Definition as defined by the Construction Industry

Definition

An apprenticeship in construction management is a form of vocational training whereby the
apprentice follows a ConstructionSkills' approved framework to develop skills and knowledge
and who would then demonstrate and evidence their application in a construction environment.
In order to complete a Construction Apprenticeship the apprentice must have been employed
during the apprenticeship, have evidenced competence in the specified range of vocational
skills and have an employed status at the time of completion.

Stakeholders

The core participants involved in a Construction Apprenticeship are:

e Employer - the primary provider of learning in the workplace, and supports the apprentice
through mentoring, learning and payment of wages

e Apprentice — contributes to the productivity of the employer and undertakes the requisite
learning

e Training provider - provides off-site tuition and administrative support to both the employer
and apprentice. (Training providers can include colleges, training centres, university,
manufacturers, suppliers and some employers.)

e Government - provides a financial contribution to the training costs of the apprenticeship

e Managing Agent — sets up and monitors the apprenticeship and obtains and distributes the
government funding. The managing agent can also be the training provider or the employer.
(Apprentices can choose not to have a managing agent.)

apprenticeship 13
ONLINE



Higher Apprenticeship Frameworks for England, April 2013 Definition

"Higher Apprenticeships are national work-based programmes based on employer need that
enable individuals in employment to develop the technical knowledge and competence to
perform a defined job role. As such, a Higher Apprenticeship is not just a learning programme,
but an approach to workforce development and enhancing business performance".- Chair of
UVAC, Employer Champion for Higher Apprenticeships, in Developing Quality Higher
Apprenticeship Frameworks for England ,April 2013.

Rationale

The Higher Apprenticeship in Construction Management at Levels 4, 5 and 6 frameworks has a
role in supplying a qualified workforce to small and medium enterprises (SMEs). The vast
majority of companies in the sector are small, with over 97% employing fewer than 25 people.
Only 1% of sector businesses employ more than 60 people, although these firms carry out a
disproportionate share of the work by value.

Over one-third (38%) of the construction workforce in England is self-employed.
Self-employment is particularly high in the main craft trades where it averages around 60% of
the workforce, and is also highly concentrated in some regions. Regional analysis shows
proportions of self-employment above 40% in London, the East and South East, as well as the
West Midlands.

There are 1,817,049 employees in construction in England, and by the year 2015, a further
38,630 new recruits will be needed to fill the posts of those that retire or leave the industry.
The following is the annual recruitment for construction management for the period 2011 to
2015.

e Construction professionals and technical staff 1,000

e Construction managers 3,200

e Surveyors 710

The priorities for the sector for 2010 to 2014 are to:

e improve productivity

attract, retain and develop talent

increase diversity

improve supervisory, management and leadership skills
collaborate with employers and stakeholders.

An apprenticeship in construction follows a pattern of vocational training to meet the
requirements of a ConstructionSkills' approved framework. This enables apprentices to develop
skills and knowledge which they can then demonstrate and evidence in a real construction
environment.

The Higher Level Apprenticeship in Construction and Building Services Management and
Supervision (Sustainability) - Level 4

The Higher Level Apprenticeship in Construction and Building Services Management and
Supervision (Level 4) (Sustainability) has been developed to meet the need of the building
services sector who work across a broad range of areas and is designed to assess occupational
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competence in the workplace and demonstrate knowledge and understanding through the
technical certificate. The introduction of the Higher Level 4 Apprenticeship will address the
following:

e Provide progression onto Level 5 and above

¢ Allow entry onto degree programmes

¢ Assist retention and provide a pathway for experienced workers

e Improving supervisory, management and leadership skills

The Higher Level Apprenticeship in Construction Site Supervision (Construction) -Level 4

The Higher Level Apprenticeship in Construction Site Supervision (Construction) — Level 4 has
been developed to meet the need of the following sectors, Building and Civil Engineering,
Highways and Maintenance Repairs, Residential Development, Conservation, Demolition and
Tunnelling, this broad range of occupational areas is designhed to assess occupational
competence in the workplace and demonstrate knowledge and understanding through the
technical certificate. The introduction of the Higher Level 4 Apprenticeship will address the
following:

e Provide progression from Occupational Work Supervision

¢ Provide progression onto Level 5 and above

¢ Allow entry onto degree programmes

¢ Assist retention and provide a pathway for experienced workers

e Improving supervisory, management and leadership skills

The Higher Level Apprenticeship Foundation Degree Professional Practice in Construction
Operations Management - Level 5

The Higher Level Apprenticeship Foundation Degree Professional Practice in Construction
Operations Management - Level 5) has been developed to meet the national need to recruit
construction operations managers that is not being met by the existing training and education
system. The introduction of the Foundation Degree will address the following

e Progression to operational management roles

e Recruitment from a more diverse pool of talent

e Improving supervisory and management skills

e Responding to the specific needs of the construction industry

e Integrating professional recognition - (RICS Associate Membership and EngTech)

The Higher Apprenticeship in Construction Management (Sustainability) - Level 5

The Higher Apprenticeship in Construction Management (Sustainability) - Level 5 has been
developed to allow Technicians from around the country who are employees of some of the top
built environment organisations to be able to demonstrate their skills and knowledge in the
workplace through the NVQ Level 5 whilst at the same time extending their learning at college
or university through the HND Diploma Construction and the Built Environment. The

apprenticeship 15
ONLINE



introduction of the Higher Level Apprenticeship will address the following:

e Encouraging recruitment from a more diverse pool of talent

¢ Assisting retention by providing employers and employees with appropriate support and
progression

e Promoting lifelong learning as an aid to achieving qualifications, career progression and CPD
e Improving supervisory, management and leadership skills

e Increasing employer investment in training and development to improve productivity

Higher Level Apprenticeship Foundation Degree in Architecture, Built Environment and Civil
Engineering - Level 5

The Higher Level Apprenticeship Foundation Degree in Architecture, Built Environment and
Civil Engineering -Level 5 has been developed to meet employer demand for Technicians in
Architecture, Quantity Surveying, Civil Engineering, Construction/Property Surveying and
Surveillance / Supervisory Technician. The introduction of these Foundation Degree’s will
address the following:

e Responding to the specific needs of the Construction and the Built Environment industries
e Encouraging recruitment from a more diverse pool of talent

e Increasing employer investment in training and development to improve productivity

¢ Integrating professional recognition - The Foundation Degree will allow access to Associate
Membership of e.g. The Chartered Institute of Building (CIOB), the Royal Institute of Chartered
Surveyors (RICS), Institute of Civil Engineers (ICE), Quantity Surveyors international (QSi),
Chartered Institute of Architectural Technologists (CIAT), or Institute of Clerks of Works and
Construction Inspectorate (ICWCI), depending on which route is chosen.

The Higher Apprenticeship in Construction Management - Level 6

The Higher Apprenticeship in Construction Management - Level 6 has been specifically
designed to provide the opportunity for progression from level 5 such as the Higher
Apprenticeship in Construction Operations Management as well as other relevant level 5
qualifications to work-based Honours degree with built in professional recognition. The
programmes are also designed to provide the specialist pathway routes in Construction Site
Management, Quantity Surveying and Commercial Management. The Higher Apprenticeship
includes the following work-based Honours degree programmes:

e The BA (Hons) Professional Practice in Construction Site Management

e The BA (Hons) Professional Practice in Quantity Surveying and Commercial Management

These programmes aim to:

e Provide a Level 6 progression opportunity for individuals who have completed the (level 4
and 5) Higher Apprenticeship and Foundation degree Professional Practice in Construction
Operations Management programme. It also aims to provide progression opportunities for
individuals who have completed other relevant level 5 qualifications as well as those who have
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significant prior experience of work in the construction sector at supervisor level.

e Designed to provide direct access to professional membership, recognition and membership
of RICS and/or CIOB is under review.

e Develop the knowledge and professional competence required to undertake Construction Site
Manager, Quantity Surveyor and Commercial Manager job roles

Aims and objectives of this framework (England)

Aims and objectives of this framework (England)

The aim of this framework is to attract, retain and develop talent into a range of occupations at
higher Level 4, 5 and 6 in construction supervision and management in order to provide the
industry with a well-trained productive workforce.

e Widening the pool of talent from which future Construction Site Managers are drawn

e Providing appropriate support and development to future Construction Site Managers through
a comprehensive and integrated approach to learning and skills development

e Enabling progression opportunities from a variety of entry points including, University, FE
college and the existing workforce

e Preparing future talent for membership of the appropriate professional body

e Enhancing the diversity of membership of the built environment professional bodies and
increasing social mobility

e Improving construction site management skills and knowledge

¢ Raising productivity levels to help meet the targets outlined in Construction 2025
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Entry conditions for this framework

Entry Conditions

The Higher Apprenticeship in Construction Management at Levels 4, 5 and 6 is specifically
designed for the following:

e Higher (Level 4) is specifically desighed to meet the needs of candidates who have gained
Level 3 qualifications (Advanced Apprenticeship) or those with appropriate prior experience of
work in the sector. As a consequence the qualification is not suitable for younger (prel8+)
learners.

e Higher (Level 4) Construction Site Supervision is specifically designed to meet the needs of
candidates who have gained Level 3 qualification in Occupational Work Supervision or those
with appropriate prior experience of work in the sectors identified. As a consequence the
qualification is not suitable for younger (prel8+) learners.

e Higher (Level 5) is specifically designed to meet the needs of candidates who have gained
Level 3 qualifications (Advanced Apprenticeship) or those with appropriate prior experience of
work in the sector. As a consequence the qualification is not suitable for younger (prel8+)
learners.

e Higher (Level 6) candidates will have completed either the Higher Apprenticeship in
Construction Operations Management - Level 5 or other construction sector related level 5
qualifications equivalent to 240 credits at levels 4 and 5. Candidates will undertake a review to
claim any credits towards the Level 6 framework.

or

Candidates will have significant (normally at least 5 years) prior experience of work in the
construction sector at supervisor level. Individuals wishing to enter the programme through
the Accreditation of Prior and Experiential Learning (APEL) route will normally be required to
undertake a Review of Learning module and claim the equivalent of 240 credits at levels 4 and
5

e Individuals must be employed as Higher Apprentices in the construction sector

¢ a suitable level of physical fitness to perform aspects of the job (e.g. working out-doors in all
seasonal weather conditions) at height or underground.
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... Higher Apprenticeship in Construction Management Levels 4, 5, and 6 (England)
...... level 4

Level 4

Title for this framework at level 4

Higher Apprenticeship in Construction
Management

Pathways for this framework at level 4

Pathway 1: Construction and Building Services Management and Supervision (Sustainability)

Pathway 2: Construction Site Supervision
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... Higher Apprenticeship in Construction Management Levels 4, 5, and 6 (England)
...... level 4
......... Pathway 1

Level 4, Pathway 1: Construction and Building

Services Management and Supervision
(Sustainability)

Description of this pathway

Description of this pathway

Higher Apprenticeship in Construction and Building Services Management and Supervision
(Sustainability) - Level 4

Total minimum credit value for this pathway is: 230 credits, equating to 2,300 learning hours
using University of Greenwich, Pearson Education Ltd and University of Plymouth.

110 credits for a competence qualification

120 credits for a knowledge qualification

Total minimum credit value for this pathway is 270 credits, equating to 2,700 learning hours
using University of Central Lancashire (UCLAN)

110 credits for a competence qualification

160 credits for a knowledge qualification

Entry requirements for this pathway in addition to the framework entry
requirements

All candidates must have a suitable level of physical fitness to perform aspects of the job (e.g.
working out-doors in all seasonal weather conditions this could also be at height or below
ground).

There are no additional requirements other than the general entry conditions.
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Job title(s) Job role(s)

Working on built environment projects assisting the Site Manager to, manage
Site Manager staff and budgets. Ensuring contract is delivered on time and to programme,
responsible for hiring of staff, deliveries and quality management and costs.

Working on built environment projects assisting the Project Manager to
operate the site in a safe and secure manner, providing management
information for reports, assists in client liaison meetings and sub-contractor
meetings.

Project Manager

Working on built environment projects assisting the Site Engineer to survey
and level sites, checking of drawings and quantities to ensure accuracy,
organizes site facilities, monitors work of sub-contractors and attends site
meetings.

Site Engineer
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Qualifications

Competence qualifications available to this pathway

C1 - Level 4 NVQ Diploma in Construction and Building Services Management and
Supervision (Sustainability) (QCF)

Guided UCAS

No. Ref no. Awarding organisation (‘:,;TS: learning points
hours value
Cl1a 600/8243/4 Pearson Education Ltd 110 1,100 N/A
Knowledge qualifications available to this pathway
K1 - HNC Sustainable Building (QCF)
Credit Guided UCAS
No. Ref no. Awarding organisation value learning  points
hours value
Kia 002/4685/0 University of Greenwich 120 1300 N/A

K2 - Level 4 HNC Diploma in Construction and the Built Environment

Guided UCAS

No. Ref no. Awarding organisation L i learning points
value
hours value
K2a 500/8276/0 Pearson Education Ltd 120 1200 n/a
apprenticeship 22
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Knowledge qualifications available to this pathway (cont.)

K3 - HNC Diploma in Construction and the Built Environment

Guided UCAS

No. Ref no. Awarding organisation ARl learning points
value
hours value
K3a 002246749 Univesity of Plymouth 120 1200  UCASValue
K4 - HNC Construction
Credit Guided UCAS
No. Ref no. Awarding organisation learning  points
value
hours value
K4a 00246918 University of Central Lancashire 160 1600 N/A

K5 - Pearson BTEC Level 4 Higher National Certificate in Construction and the Built
Environment

Guided UCAS

No. Ref no. Awarding organisation e learning  points
value
hours value
K5a 603/0465/0 Pearson Education Ltd 120 1200 n/a
apprenticeship 23
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Combined qualifications available to this pathway

N/A

Relationship between competence and knowledge qualifications

C1 Level 4 NVQ Diploma in Construction and Building Services Management and Supervision
(Sustainability) Credit 110 - 1,100 learning hours (with 375 GLH) is underpinned by:

e HNC Sustainable Building Credit 120 - 1,300 learning hours

e HNC Diploma in Construction and Built Environment Credit 120 - 1200 learning Hours

e BTEC Level 4 HNC Credit 120 - 120 GLH with TQT at 1200

HNC programme in Sustainable Building

On successful completion of the Programme, the candidate will have the knowledge and
understanding of the following:

Building Law and contract administration

Understand the nature and types of construction contracts, underlying concepts, principles and
procedures of law and legislation applied in the construction industry. Demonstrate the ability
to evaluate the liabilities and responsibilities of the contractual parties and their agents;
evaluate the principles and procedures to real or simulated problems and have a sound
knowledge of the legal principles and requirements used when undertaking construction
projects in Europe.

Construction Economics and Finance

Have knowledge of the underlying concepts of economic forces which influence construction
activity and understand the theories, concepts and other economic aspects of any development
process. Evaluate the appropriateness of methods of financial appraisal of projects; knowledge
of the significance of Town and Country Planning in economic development. Evaluate the
impact of government policy on the construction industry

Sustainable Construction Technologies and Materials

e Integrate sustainability in an interdisciplinary project and produce a product design
specification

e Apply appropriate methods for modelling the material “s properties and select and apply
appropriate construction techniques to determine effective and innovative solutions in the
selection of sustainable materials. Select appropriate techniques to analyse and solve problems
e Implement the essential elements of project management and supply chain

e Formulate waste management solutions

e Understand the importance of teamwork, leadership and negotiation skills and present a
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technical analysis, formally or informally.

Sustainable Construction Technologies and Environmental Design

e Exhibit professional judgement with regard to social, economic and environmental design
considerations

e Select and apply appropriate construction principles to determine effective and innovative
solutions to practical on-site problems; apply appropriate methods for modelling the
application of technologies (energy and water).

e Select appropriate techniques to analyse and solve problems and conduct a development
project subject to technical, time and commercial constraints

e Manage a project work in a logical and sequential manner, identifying strategies for
acquisition of knowledge and skill for problem analysis and solution. Understand the
importance of teamwork, leadership and negotiation skills and present a technical analysis,
formally or informally

Assessment and management on Risk

Develop an understanding of risks involved in the design and construction of buildings;
understand the legislation relating to Health & Safety; critically analyse and communicate the
responsibilities of the various parties in managing health and safety risks; and design and
implement risk management procedures and analyse, develop and communicate risk
assessments.

Management Principles

Understand the principles and development of management thinking; understand the functions
of management within organisations and society; recognise, evaluate and apply to in
workplace/employment context the functions and roles performed by managers. Recognise,
evaluate and apply the principles of leadership and their application to work organisations.
Recognise, evaluate and apply principles of motivation and their application to work
organisations

Project Evaluation and Design

Demonstrate and develop competence in using established techniques to carry out user studies
and writing design briefs; evaluate the relative importance of the influencing factors on project
design. Demonstrate and develop competence in using established techniques to carry out in
the conceptual design of building projects; and demonstrate knowledge and critical
understanding of the factors affecting successful group working.

The HNC programme Diploma in Construction and the Built Environment

On successful completion of the Programme, the candidate will have the knowledge and
understanding of the following:

Health, Safety and Welfare for Construction and the Built Environment

Understand the health, safety and welfare legislation applicable to the construction and built
environment sector — examination of the implication of environmental legislation on the
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construction process; for example The Climate Change Act 2008 and how statutory
undertakers have assessed the risk of climate change.

Group Project in the Construction Industry

Be able to devise a project scope and scheme of work — group project arranged around the
redevelopment of a new educational facility. Consideration of the issues of an inner city brown
field site and the research of appropriate sustainable technologies within an educational
environment.

Be able to present the group project- analysis and conclusions of the selected sustainable
technologies; for example payback calculations of a rain water harvesting system and the
savings for the client over the life-cycle of the project.

Be able to implement the scheme of work — implementation of sustainable technologies within
the design; for example how the orientation of the building can encourage solar gain to heat
the building in the winter.

Design Principles and Application for Construction and the Built Environment

Understand the planning and design phases of the construction process — emphasis on the
lifecycle of a building and how sustainability techniques can promote/improve efficiency.
Understand the factors that affect the specification of materials and building

Services —-investigation of primary legislation such as The Energy Act 2011 and how this Act
influence the specification of materials.

Understand how environmental factors affect the planning and design phases of the
construction process - Site visit /Architect lecture to Manchester Civil Justice Centre and New
Islington Free School, Ancoats, examining the environmental factors, such as using the canal
and heat exchanger to cool the building.

Understand the roles and responsibilities of all parties involved in construction projects -
examination of the training routes of construction professionals to inform and include
environmental considerations.

Understand how technology affects the design and production phases of construction projects
- analysis of the integration of Building Information Modelling and how it informs the design,
production and use of the building.

Project Management for Construction and the Built Environment

Understand how project management adds value to a project — analysis of how sustainable
technologies can add value to a project and how appropriate key performance indicators can be
employed to measure their effectiveness.

Management Principles and Application for Construction and the Built Environment
Understand management techniques used in the construction and built environment sector -
examination of the management of waste generated through construction projects and the
impact of recycling throughout the construction process.
Construction and Maintenance of Buildings

Understand how the techniques used in site investigation and evaluation influence the type of
substructure - case study of a local project; Site Investigation engineers report and the
examination of the pollutants within the soil and sustainable remediation techniques employed
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such as windrows.

Understand the causes of decay and deterioration of buildings — examination of maintenance
cycles of a building, and the effect of corrosive cleaning and alternative sustainable
approaches.

Science and Materials for Construction and the Built Environment

Understand the properties and use of construction materials- investigation of the embedded
energy of the production of materials.

Be able to apply scientific principles to the design and use of buildings —students calculate how
the choice of materials influence the performance of a building

Be able to apply scientific principles to the design and use of buildings — students analysis the
performance of different types of construction with emphasis on how sustainable technologies
can improve the performance and function of a building

Computer-aided Design for Construction

Be able to produce 3D drawings using industry-standard CAD software applications -
investigation of the integration of Building Information Modelling and how it integrates the
professional disciplines throughout the lifecycle of the building.

The HNC Construction — University of Central Lancashire (UCLan)

On completion of the programme students will have detailed knowledge and more importantly
an ability to apply and demonstrate that knowledge in many areas within the construction
profession such as:

Construction Management and Economics leading to an understanding of management
principles and their application, Legal Studies and the interpretation of contract law,
Construction Technology and Project leading to the design and presentation of a group design,
Performance of Construction Materials and the ability to use and interpret data from practical
and industry relevant experiments, and ICT/CAD resulting in the ability to prepare drawings to
industry standards.

Pearson BTEC Level 4 Higher National Certificate in Construction and The
Built Environment

General pathways are included within brackets in the qualification title:
Pearson BTEC Level 4 Higher National Certificate in Construction and The Built
Environment (Construction)

Pearson BTEC Level 4 Higher National Certificate in Construction and The Built
Environment (Civil Engineering)

Pearson BTEC Level 4 Higher National Certificate in Construction and The Built
Environment (Building Services Engineering)

Pearson BTEC Level 4 Higher National Certificate in Construction and The Built
Environment (Surveying)
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Transferable skills (England)

Functional Skills / GCSE (with enhanced functional content) and Key Skills

(England)

Apprentices must complete or have completed one of the English transferable skills

qualifications and one of the Mathematical transferable skills qualifications listed below in order
to successfully complete their Apprenticeship and this will carry the QCF five credit values. If
they do not have these qualifications as part of their evidence an Apprenticeship certificate

cannot be awarded.

Minimum
English level
or grade

GCSE qualification in English (with enhanced functional content)

achieved before September 2012 and within the 5 years immediately prior to starting an Apprenticeship.

achieved before September 2012, otherwise at any time prior to starting the Apprenticeship.

Minimum
Mathematics level
or grade

GCSE qualification (with enhanced functional content) in Mathematics

achieved before September 2012 and within the 5 years immediately prior to starting an Apprenticeship.

achieved before September 2012, otherwise at any time prior to starting the Apprenticeship.

Inclusion of Information and Communications Technology (ICT)

Progression routes into and from this
pathway

Progression into this pathway
This will be from a variety of routes, including:

Credit
value

Credit
value

e The Higher Apprenticeship - Level 4 is specifically designed to meet the needs of candidates

who have gained Level 3 qualifications (including Advanced Apprenticeship) or those with
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appropriate prior experience of work in the sector. As a consequence the qualification is not
suitable for younger (prel8+) learners. The following lists the requirement:

e A Levels at Grades A*- E (achieved before September 2012, otherwise at any time prior to
starting the Apprenticeship)

e Intermediate (Level 2) Apprenticeship in Construction Building, Construction Civil
Engineering or Construction Specialist

e Advanced Apprenticeship in Construction Building, Construction Civil Engineering or
Construction Specialist — Level 3

e BTEC National Extended Diploma, Diploma or Subsidiary Diploma in Construction and the
Built Environment or other related sectors

e Advanced (Level 3) NVQ in Occupational Work Supervision

Progression from this pathway

There will be a wide range of opportunities that apprentices can be involved with in a
structured career path, such as building, civil engineering and specialist occupations. After
gaining work experience in the chosen occupational area this apprenticeship will enable
progression to:

e NVQ Level 5 Diploma in Construction Management (Sustainability)

e Foundation Degree Professional Practice in Construction Operations Management

e BA (Hons) Construction Site Management or BA (Hons) Quantity Surveying and Commercial
Management at Level 6

There are a wide range of opportunities from the pathways particularly when underpinned by
the HNC Construction knowledge qualification as many of the skills developed enable seamless
transition into building, construction, digital engineering, civil engineering and other specialist
related occupations.

Seamless progression to Higher Level 6 Knowledge based qualifications at UCLan such as Building Surveying, Quantity Surveying, Construction Project Management and Architectural

Technology.

UCAS points for this pathway: N/A
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Employee rights and responsibilities

N/A
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... Higher Apprenticeship in Construction Management Levels 4, 5, and 6 (England)
...... level 4
......... Pathway 2

Level 4, Pathway 2: Construction Site Supervision

Description of this pathway

Description of this pathway

Higher Apprenticeship in Construction Site Management -Level 4

Total minimum credit for this pathway is 150 credits, equating to 1500 learning hours using
the Pearson Education Ltd

85 Credits for a competence qualification

65 Credits for a knowledge qualification

Total minimum credit using the BTEC HNC is 205 credits 2,050 learning hours using the BTEC
HNC

85 Credits for a competence qualification

120 Credits for knowledge qualification

Total minimum credit for this pathway is 245 credits, equating to 2,450 learning hours using
the University of Central Lancashire (UCLan)

85 Credits for a competence qualification

160 Credits for a knowledge qualification

Total minimum credit for this pathway is 205 credits, equating to 2,050 learning hours using
the University of Plymouth HNC

85 Credits for a competence qualification

120 Credits for knowledge qualification

Entry requirements for this pathway in addition to the framework entry
requirements

All candidates must have a suitable level of physical fitness to perform aspects of the job (e.g.
working out-doors in all seasonal weather conditions this could also be at height or below
ground).
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Job title(s) Job role(s)

Working on built environment projects assisting the Site Manager to, manage
Site Manager staff and budgets. Ensuring contract is delivered on time and to programme,
responsible for hiring of staff, deliveries and quality management and costs.
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Qualifications

Competence qualifications available to this pathway

C1 - Level 4 NVQ Diploma in Construction Site Supervision (Construction)

No.

Cla

C1b

Cic

C1d

Knowledge qualifications available to this pathway

Ref no. Awarding organisation

601/4232/7 Pearson Education Ltd

601/2009/5 Cskills Awards

601/1899/4 City and Guilds

601/4254/6 SQA

Credit
value

85

87

87

87

K1 - Level 4 HNC Diploma in Construction and the Built Environment

No.

K1a

K2 -

No.

K2a

Ref no. Awarding organisation

500/8276/0 Pearson Education Ltd

HNC Construction

Ref no. Awarding organisation

00246918 University of Central Lancashire

apprenticeship
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Credit
value

65

Credit
value

160

Guided UCAS
learning  points

hours value
850 n/a
870 n/a
870 n/a
870 n/a

Guided UCAS
learning  points
hours value

650 n/a

Guided UCAS
learning  points
hours value

1600 n/a
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Knowledge qualifications available to this pathway (cont.)

K3 - HNC Diploma in Construction and the Built Environment

Guided UCAS

No. Ref no. Awarding organisation Areelie learning  points
value
hours value
K3a 00301879 Plymouth University 120 1200 n/a

K4 - Pearson BTEC Level 4 Higher National Certificate in Construction and the Built
Environment

Guided UCAS

No. Ref no. Awarding organisation AEIE learning  points
value
hours value
K4a 603/0465/0 Pearson Education Ltd 120 1200 N/A
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Combined qualifications available to this pathway

N/A

Relationship between competence and knowledge qualifications

C1 Level 4 NVQ Diploma in Construction Site Supervision Credit 85 to 87 - 850 to 870
learning hours is underpinned by:
¢ HNC Diploma in Construction and Built Environment Credit 65 - 650 learning hours

e BTEC Level 4 HNC In Construction and The Built Environment Credit 120 -1200 GLH with TQT
at 1200

The BTEC Level 4 HNC Diploma in Construction and the Built Environment provides
underpinning knowledge for the following pathways:

Construction Site Supervision - Building and Civil Engineering

Construction Site Supervision — Highways and maintenance Repairs

Construction Site Supervision - Residential Development

Construction Site Supervision — Conservation

Construction Site Supervision — Demolition

Construction Site Supervision - Tunnelling

Pearson BTEC Level 4 Higher National Certificate in Construction and The
Built Environment provides underpinning knowledge for the following pathways:

General pathways are included within brackets in the qualification title:
Pearson BTEC Level 4 Higher National Certificate in Construction and The Built
Environment (Construction)

Pearson BTEC Level 4 Higher National Certificate in Construction and The Built
Environment (Civil Engineering)

Pearson BTEC Level 4 Higher National Certificate in Construction and The Built
Environment (Building Services Engineering)

Pearson BTEC Level 4 Higher National Certificate in Construction and The Built
Environment (Surveying)

HNC Construction- University of Central Lancashire

On completion of the programme students will have detailed knowledge and more importantly
an ability to apply and demonstrate that knowledge in many areas within the construction
profession such as:

Construction Management and Economics leading to an understanding of management
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principles and their application, Legal Studies and the interpretation of contract law,
Construction Technology and Project leading to the design and presentation of a group design,
Performance of Construction Materials and the ability to use and interpret data from practical
and industry relevant experiments, and ICT/CAD resulting in the ability to prepare drawings to
industry standards.

HNC Diploma in Construction and the Built Environment - Plymouth University in association
with Cornwall College

On completion of the programme you will be able to analyse your work experience within the
built environment, gaining experience and knowledge in health and safety, professional ethics,
management methods and principles, maths and science so that can apply this to your
workplace situations. You will also be able to:

e Make an immediate contribution in employment

e Use critical and thinking skills and will have subject knowledge and flexibility of approach as a
basis for progression to foundation and full degree studies

e Draw on a range of skills and techniques, personal qualities and attitudes essential for
successful performance in working life, for example, self- confidence, time management,
initiative, self-discipline and motivation
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Transferable skills (England)

Functional Skills / GCSE (with enhanced functional content) and Key Skills

(England)

Apprentices must complete or have completed one of the English transferable skills

qualifications and one of the Mathematical transferable skills qualifications listed below in order
to successfully complete their Apprenticeship and this will carry the QCF five credit values. If
they do not have these qualifications as part of their evidence an Apprenticeship certificate

cannot be awarded.

Minimum
English level
or grade

GCSE qualification in English (with enhanced functional content)

achieved before September 2012 and within the 5 years immediately prior to starting an Apprenticeship.

achieved before September 2012, otherwise at any time prior to starting the Apprenticeship.

Minimum
Mathematics level
or grade

GCSE qualification (with enhanced functional content) in Mathematics

achieved before September 2012 and within the 5 years immediately prior to starting an Apprenticeship.

achieved before September 2012, otherwise at any time prior to starting the Apprenticeship.

Inclusion of Information and Communications Technology (ICT)

Progression routes into and from this
pathway

Progression into this pathway
This will be from a variety of routes, including:

Credit
value

Credit
value

e The Higher Apprenticeship - Level 4 is specifically designed to meet the needs of candidates

who have gained Level 3 qualifications (including Advanced Apprenticeship) or those with
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appropriate prior experience of work in the sector. As a consequence the qualification is not
suitable for younger (prel8+) learners. The following lists the requirement:

e A Levels at Grades A*- E (achieved before September 2012, otherwise at any time prior to
starting the Apprenticeship)

e Intermediate (Level 2) Apprenticeship in Construction Building, Construction Civil
Engineering or Construction Specialist

e Advanced Apprenticeship in Construction Building, Construction Civil Engineering or
Construction Specialist — Level 3

e BTEC National Extended Diploma, Diploma or Subsidiary Diploma in Construction and the
Built Environment or other related sectors

e Advanced (Level 3) NVQ in Occupational Work Supervision

Progression from this pathway

There will be a wide range of opportunities that apprentices can be involved with in a
structured career path, such as building, civil engineering and specialist occupations. After
gaining work experience in the chosen occupational area this apprenticeship will enable
progression to:

e NVQ Level 5 Diploma in Construction Management (Sustainability)

e Foundation Degree Professional Practice in Construction Operations Management

e BA (Hons) Construction Site Management or BA (Hons) Quantity Surveying and Commercial
Management at Level 6

There are a wide range of opportunities from the pathways particularly when underpinned by
the HNC Construction knowledge qualification as many of the skills developed enable seamless
transition into building, construction, digital engineering, civil engineering and other specialist
related occupations.

Seamless progression to Higher Level 6 Knowledge based qualifications at UCLan such as
Building Surveying, Quantity Surveying, Construction Project Management and Architectural
Technology.

UCAS points for this pathway: N/A
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Employee rights and responsibilities

N/A
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... Higher Apprenticeship in Construction Management Levels 4, 5, and 6 (England)
...... level 5

Title for this framework at level 5

Higher Apprenticeship in Construction
Management

Pathways for this framework at level 5

Pathway 1: Foundation Degree Professional Practice in Construction Operations Management
Pathway 2: Construction Management (Sustainability)
Pathway 3: Foundation Degree (Science) Architecture
Pathway 4: Foundation Degree (Science) Built Environment
Pathway 5: Foundation Degree (Science) Civil Engineering
apprenticeship 20

FRAMEWORKS ONLINE



... Higher Apprenticeship in Construction Management Levels 4, 5, and 6 (England)
...... level 5
......... Pathway 1

Level 5, Pathway 1: Foundation Degree

Professional Practice in Construction Operations
Management

Description of this pathway

Description of this pathway

Foundation Degree Professional Practice in Construction Operations Management - Level 5
Total minimum credit value for this pathway is: 240 credits, equating to 2,400 learning hours
240 credits for competence and knowledge combined in a single qualification

Entry requirements for this pathway in addition to the framework entry
requirements

All candidates must have a suitable level of physical fitness to perform aspects of the job (e.g.
working out-doors in all seasonal weather conditions this could also be at height or below
ground).

There are no additional requirements other than the general entry conditions.
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Job title(s)

Construction Operations
Management

apprenticeship
ONLINE

Job role(s)

Working on a construction site carrying out site management,
project management and environmental technologies
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Qualifications

Competence qualifications available to this pathway

N/A

Knowledge qualifications available to this pathway

N/A
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Combined qualifications available to this pathway

B1 - Foundation Degree Professional Practice in Construction Operations Management

Guided UCAS

No. Ref no. Awarding organisation L i learning points
value
hours value
B1a 002/4679/3 Middlesex University 240 2400 N/A
B1b FHEQ Plymouth University 240 2400 N/A

Relationship between competence and knowledge qualifications

Bla provides the competence and knowledge for B1

The work-based Foundation Degree Professional Practice in Construction Operations
Management is specifically designed to integrate competence and knowledge elements. This
integrated approach means that both knowledge and competence are assessed through the
submission of various appropriate kind of project work. The outcomes of work-based projects
are formatively assessed by employers with specific reference to the competencies
demonstrated.

The programme is primarily constructed using work-based learning modules, each module at
15 credits focusing on identified areas of NOS. The programme also includes a final 30 credit
module (Project Management), which is a requirement for the award of a Middlesex University
work-based Foundation Degree. The use of accredited learning for experienced practitioners
and recognition of CPD is also available.

The Foundation degree also leads directly to Royal Institute of Chartered Surveyors (RICS)
Associate Membership and Institute of Civil Engineers recognised EngTech. The work-based
learning approach allows the evidence of professional competence to be generated while
undertaking the programme. Usually, professional membership would only be available after
several years of extra work experience post qualifying. The module titles are:

Core modules at Level 4 - all modules required
e Personal and Professional Skills

e Personal Learning and Thinking Skills 1

e Construction Technologies 1

e Science and Materials

e Construction Management

e Site Surveying
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Optional modules at level 4 - a choice of 2 modules from 5
¢ Building Services

e Sustainable Construction

e Computer Aided Design

e Learning from Professional Courses 1

e Review of Learning (APEL)

Core modules at L 5 - all modules required

e Personal Learning and Thinking Skills 2

e Project Management (final project - 30 credits)
e Law and Contracts

¢ Construction Technologies 2

e Environmental Technologies

Optional modules at L 5 - a choice of 2 modules from 5
e Facilities Management for Construction Managers

¢ History of Architecture

e Advanced Materials

e Learning from Professional Courses 2

e Review of Learning (APEL)

Delivery is through a blended learning approach with the emphasis on work-based projects
supported by FE and/or HE deliverers. Blended learning approaches will include work-based
learning, on-line delivery, local study days etc. Knowledge and competences are assessed
through a work-based project approach. Work-based projects are tailored and negotiated with
employers and educational deliverers to ensure that they enable learners to develop and
achieve both knowledge and competence requirements of the qualification.

The Foundation Degree Professional Practice in Construction Operations programme is
primarily constructed using work-based learning modules, each module at 15 credits focusing
on identified areas of National Occupational Standards (NOS). There 240 credits of which 120
credits are at Level 4 and 120 credits at Level 5, these are work-based and equates to 2,400
hours of learning. The programme also includes a final 30 credit module (Project Management)
which is required for the award of a Middlesex University work-based Foundation Degree.
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Transferable skills (England)

Functional Skills / GCSE (with enhanced functional content) and Key Skills
(England)

Apprentices must complete or have completed one of the English transferable skills
qualifications and one of the Mathematical transferable skills qualifications listed below in order
to successfully complete their Apprenticeship and this will carry the QCF five credit values. If
they do not have these qualifications as part of their evidence an Apprenticeship certificate
cannot be awarded.

Minimum .
English level G
value
or grade

Functional Skills qualification in English

GCSE qualification in English (with enhanced functional content)

achieved before September 2012 and within the 5 years immediately prior to starting an Apprenticeship.
achieved before September 2012, otherwise at any time prior to starting the Apprenticeship.

Minimum
Mathematics level
or grade

Credit
value

Functional Skills qualification in Mathematics

GCSE qualification (with enhanced functional content) in Mathematics

achieved before September 2012 and within the 5 years immediately prior to starting an Apprenticeship.

achieved before September 2012, otherwise at any time prior to starting the Apprenticeship.

Inclusion of Information and Communications Technology (ICT)

Progression routes into and from this
pathway

Progression Routes into and from this pathway
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Progression into this pathway

This will be from a variety of routes, including:

e Higher (Level 5) is specifically designed to meet the needs of candidates who have gained
Level 3 qualifications (Advanced Apprenticeship) or those with appropriate prior experience of
work in the sector. As a consequence the qualification is not suitable for younger (prel8+)
learners.

Progression from this pathway

It is a requirement that a Foundation Degree has a progression route to an honours degree.
Middlesex University have a validated Work Based Learning Framework that enables
progression to an Honours degree in

e BA(Hons) Professional Practice in Construction Site Management

e BA(Hons) Professional Practice in Quantity Surveying and Commercial Management.

UCAS points for this pathway:
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Employee rights and responsibilities

N/A
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... Higher Apprenticeship in Construction Management Levels 4, 5, and 6 (England)
...... level 5
......... Pathway 2

Level 5, Pathway 2: Construction Management
(Sustainability)

Description of this pathway

Description of this pathway

Higher Apprenticeship in Construction Management (Sustainability) — Level 5

Total minimum credit value for this pathway is: 304 credits, Equating to 3,040 learning hours
64 credits for a competence qualification

240 credits for a knowledge qualification

Total minimum credit for this pathway using BTEC Level 5 HND 184 credits equating to 1840
learning hours

64 Credits for competence

120 credits for knowledge qualifications TQT 2400

Entry requirements for this pathway in addition to the framework entry
requirements

All candidates must have a suitable level of physical fithess to perform aspects of the job (e.g.
working out-doors in all seasonal weather conditions this could also be at height or below
ground).

There are no additional requirements other than the general entry conditions.
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Job title(s) Job role(s)

Working on built environment projects using modern methods of design,
developing and finalising built environment solutions and implementing
health and safety for built environment personnel.

Building and
Surveying Technician

Working on built environment projects carrying out building services
engineering tasks, developing and finalising building services engineering
solutions and establishing and implementing health and safety for building
services engineering personnel.

Building Services
Engineering
Technician

Working on built environment projects carrying out civil engineering tasks,
developing and finalising civil engineering solutions and establishing and
implementing health and safety for civil engineering personnel.

Civil Engineering
Technician
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Qualifications

Competence qualifications available to this pathway

C1 - Edexcel Level 5 NVQ Diploma in Construction Management

Guided UCAS

No. Ref no. Awarding organisation Areelie learning  points
value
hours value
C1la 600/5985/0 Pearson Education Ltd 64 640 N/A

Knowledge qualifications available to this pathway

K1 - BTEC Level 5 HND Diploma in Construction and the Built Environment

Guided UCAS

No. Ref no. Awarding organisation i learning  points
value
hours value
Kia 500/8274/7 Pearson Education Ltd 240 2400 N/A

K2 - Pearson BTEC Level 5 Higher National Diploma in Construction and the Built
Environment

Guided UCAS

No. Ref no. Awarding organisation L i learning points
value
hours value
K2a 603/0464/9 Pearson Education Ltd 120 1200 N/A
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Combined qualifications available to this pathway

N/A

Relationship between competence and knowledge qualifications

C1 Edexcel Level 5 NVQ Diploma in Construction Management (Sustainability) Credit 64 is
underpinned by:

e BTEC Level 5 HND Diploma in Construction and the Built Environment Credit 240

e BTEC Level 5 Higher National Diploma in Construction and the Built Environment Credit 120
TQT 2400
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Transferable skills (England)

Functional Skills / GCSE (with enhanced functional content) and Key Skills

(England)

Apprentices must complete or have completed one of the English transferable skills

qualifications and one of the Mathematical transferable skills qualifications listed below in order
to successfully complete their Apprenticeship and this will carry the QCF five credit values. If
they do not have these qualifications as part of their evidence an Apprenticeship certificate

cannot be awarded.

Minimum
English level
or grade

GCSE qualification in English (with enhanced functional content)

achieved before September 2012 and within the 5 years immediately prior to starting an Apprenticeship.

achieved before September 2012, otherwise at any time prior to starting the Apprenticeship.

Minimum
Mathematics level
or grade

GCSE qualification (with enhanced functional content) in Mathematics

achieved before September 2012 and within the 5 years immediately prior to starting an Apprenticeship.

achieved before September 2012, otherwise at any time prior to starting the Apprenticeship.

Inclusion of Information and Communications Technology (ICT)

Progression routes into and from this
pathway

Progression Routes into and from this pathway
This will be from a variety of routes, including:

Credit
value

Credit
value

The Higher Apprenticeship - Level 5 is specifically designed to meet the needs of candidates

who have gained Level 3 qualifications (including Advanced Apprenticeship) or those with
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appropriate prior experience of work in the sector. As a consequence the qualification is not
suitable for younger (prel8+) learners. The following lists the requirement:

e A Levels at Grades A*- E (achieved before September 2012, otherwise at any time prior to
starting the Apprenticeship)

e Intermediate (Level 2) Apprenticeship in Construction Building, Construction Civil
Engineering or Construction Specialist

e Advanced (Level 3) Apprenticeship in Construction Building, Construction Civil Engineering or
Construction Specialist

e BTEC National Extended Diploma, Diploma or Subsidiary Diploma in Construction and the
Built Environment or other related sectors

e BTEC Level 4 HNC in Construction and the Built Environment.

Progression from this pathway

Through links that have been established with a range of professional institutions, higher level
apprentices will be able to attain technical status with selected Professional Institutions and
begin, or continue, a journey of professional membership alongside progression to further
study at Level 6 or Honours Degree.

e BA(Hons) Professional Practice in Construction Site Management
e BA(Hons) Professional Practice in Quantity Surveying and Commercial Management

UCAS points for this pathway: N/A
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Employee rights and responsibilities

N/A
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... Higher Apprenticeship in Construction Management Levels 4, 5, and 6 (England)
...... level 5
......... Pathway 3

Level 5, Pathway 3: Foundation Degree (Science)
Architecture

Description of this pathway

Foundation Degree Architecture - Level 5 Total minimum credit value for this pathway is: 240
credits, equating to 2,400 learning hours 240 credits for competence and knowledge combined
in a single qualification

Entry requirements for this pathway in addition to the framework entry
requirements

All candidates must have a suitable level of physical fithess to perform aspects of the job (e.g.
working out-doors in all seasonal weather conditions this could also be at height or below

ground).
There are no additional requirements other than the general entry conditions.

apprenticeship 56
FRAMEWORKS ONLINE



Job title(s) Job role(s)

Working on built environment projects using modern methods of design,
developing and finalising built environment solutions and implementing
health and safety for built environment personnel.

Architectural
Technician
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Qualifications

Competence qualifications available to this pathway

N/A

Knowledge qualifications available to this pathway

N/A
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Combined qualifications available to this pathway

B1 - Foundation Degree in Architecture

Guided UCAS

No. Ref no. Awarding organisation L i learning points
value
hours value
B1a 00301545 University of Wolverhampton 240 2400 N/A

Relationship between competence and knowledge qualifications

Bla provides the competence and knowledge for B1

The work-based Foundation Degree Architecture is specifically designed to integrate
competence and knowledge elements. This integrated approach means that both knowledge
and competence are assessed through a variety of work-based projects and practice-focused
assessments. The outcomes of work-based submissions are formatively assessed by the
employers with specific reference to the competencies that need to be demonstrated.

The course is constructed of a combination of taught modules, with practice-focused
assessments and work-based learning modules that cover identified areas of National
Occupational Standards and Professional Body Requirements. The use of accredited learning for
experienced practitioners and recognition of CPD is also available.

The Foundation Degree will allow access to Associate Membership of the Chartered Institute of
Architectural Technologists (CIAT).

Evidence from work-based learning and other modules can contribute towards professional
competence assessment requirements and thus lead towards Professional membership of CIAT.

The module titles are:

Core modules at Level 4 - all modules required

e Architectural Detailing (Technology)

e Furniture Detailing and Realisation

e Design Studio (Art, Drawing, Process & Models)

¢ Digital Design

e Work Based Learning (Professional Development)

Core modules at L 5 - all modules required

e Property Re-Use

¢ Production Information and Specification

e Built Environment Legislation

e Advanced Construction, Structure and Service
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e Work Based Learning (Architecture and the Built Environment Project)

Delivery is through a blended learning approach with the emphasis on work-based projects and
practice-focused assessments. Blended learning approaches include face-to-face lectures,
workshops and tutorials, work-based learning and on-line learning. Knowledge and
competences are assessed through a work-based project approach. Work-based projects are
tailored and negotiated with employers and educational deliverers to ensure that they enable
learners to develop and achieve both knowledge and competence requirements of the
qualification whilst focusing their learning on their work.

The Foundation Degree Architecture course is primarily constructed of 20 credit modules with
one year-long 40 credit work-based learning project module at each level. There are 240
credits of which 120 credits are at Level 4 and 120 credits at Level 5, these equate to 2,400
hours of learning.
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Transferable skills (England)

Functional Skills / GCSE (with enhanced functional content) and Key Skills

(England)

Apprentices must complete or have completed one of the English transferable skills

qualifications and one of the Mathematical transferable skills qualifications listed below in order
to successfully complete their Apprenticeship and this will carry the QCF five credit values. If
they do not have these qualifications as part of their evidence an Apprenticeship certificate

cannot be awarded.

Minimum
English level

or grade
GCSE qualification in English (with enhanced functional content) 2

achieved before September 2012 and within the 5 years immediately prior to starting an Apprenticeship.

achieved before September 2012, otherwise at any time prior to starting the Apprenticeship.

Minimum
Mathematics level

or grade
GCSE qualification (with enhanced functional content) in Mathematics 2

achieved before September 2012 and within the 5 years immediately prior to starting an Apprenticeship.

achieved before September 2012, otherwise at any time prior to starting the Apprenticeship.

Inclusion of Information and Communications Technology (ICT)

Progression routes into and from this
pathway

This will be from a variety of routes, including:

Credit
value

Credit
value

The Higher Apprenticeship (Level 5) is specifically designed to meet the needs of candidates

who have gained Level 3 qualifications (including Advanced Apprenticeship) or those with

appropriate prior experience of work in the sector. As a consequence the qualification is not
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suitable for younger (prel8+) learners.

The following lists typical qualification requirements:

e A Levels at Grades A*- E (achieved before September 2012, otherwise at any time prior to
starting the Apprenticeship) or

e Intermediate (Level 2) Apprenticeship in Construction Building, Construction Civil
Engineering or Construction Specialist or

e Advanced (Level 3) Apprenticeship in Construction Building, Construction Civil Engineering or
Construction Specialist or

e BTEC National Extended Diploma, Diploma or Subsidiary Diploma in Construction and the
Built Environment or other related sectors or

e BTEC Level 4 HNC in Construction and the Built Environment

Progression from this pathway

Through links that have been established with a range of professional institutions, higher level
apprentices will be able to attain technical status with selected Professional Institutions and
begin, or continue, a journey of professional membership alongside progression to further
study at Level 6 or Honours Degree, additional ‘bridging modules’ may need to be studied,
depending on the course chosen.

Options for progression include:

e BSc (Hons) Architectural Design Technology

e BSc (Hons) Building Surveying

e BSc (Hons) Interior Architecture and Property Development.

UCAS points for this pathway: N/A
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Employee rights and responsibilities

N/A
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... Higher Apprenticeship in Construction Management Levels 4, 5, and 6 (England)
...... level 5
......... Pathway 4

Level 5, Pathway 4: Foundation Degree (Science)
Built Environment

Description of this pathway

Foundation Degree Built Environment - Level 5 Total minimum credit value for this pathway is:
240 credits, equating to 2,400 learning hours 240 credits for competence and knowledge
combined in a single qualification

Entry requirements for this pathway in addition to the framework entry
requirements

All candidates must have a suitable level of physical fithess to perform aspects of the job (e.g.
working out-doors in all seasonal weather conditions this could also be at height or below

ground).
There are no additional requirements other than the general entry conditions.
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Job title(s) Job role(s)

Working on built environment projects supervising and / or carrying out
site planning, on-site construction works, project control and on-site
decision making, liaison with construction professionals and operatives.

Construction /
Property Supervisor

Working on built environment projects carrying out cost planning,

uantity Surveyin > . .
Q Y > ying measuring work in progress and completed, arranging contracts and

Technician L > . . . .
echmcia payments, invoicing, liaison with construction professional and operatives
Working on built environment projects carrying out surveillance or
Surveillance / supervision and project control associated with quality and compliance
Supervisory Technician with architecture and built environment design and construction
processes.
apprenticeship 65

ONLINE



Qualifications

Competence qualifications available to this pathway

N/A

Knowledge qualifications available to this pathway

N/A
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Combined qualifications available to this pathway

B1 - Foundation Degree Built Environment

Guided UCAS

No. Ref no. Awarding organisation L i learning points
value
hours value
B1a 00301546 University of Wolverhampton 240 2400 N/A

Relationship between competence and knowledge qualifications

Bla provides the competence and knowledge for B1

The work-based Foundation Degree Built Environment is specifically designed to integrate
competence and knowledge elements. This integrated approach means that both knowledge
and competence are assessed through a variety of work-based projects and practice-focused
assessments. The outcomes of work-based submissions are formatively assessed by the
employers with specific reference to the competencies that need to be demonstrated.

The course is constructed of a combination of taught modules, with practice-focused
assessments and work-based learning modules that cover identified areas of National
Occupational Standards and Professional Body Requirements. The use of accredited learning for
experienced practitioners and recognition of CPD is also available.

The Foundation Degree will allow access to Associate Membership of e.g. The Chartered
Institute of Building (CIOB), the Royal Institution of Chartered Surveyors (RICS), or Quantity
Surveyors international (QSi), or Institute of Clerks of Works and Construction Inspectorate
(ICWCI).

Evidence from work-based learning and other modules can contribute towards professional
competence assessment requirements and thus lead towards Professional membership of the
CIOB, RICS, QSi, or ICWCI.

The module titles are:

Core modules at Level 4 - all modules required

¢ Built Environment Academic and Employment Skills

e BIM and Data Management

¢ Introduction to Law and Construction Procurement

e Sustainable Construction Technology (residential Buildings)

e Work Based Learning (Professional Development)

Core modules at L 5 - all modules required
e Brownfield Regeneration & Construction Technology (Commercial Buildings)
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e Construction Law

e Urban Development and Regeneration

e Academic, Leadership and Employment Skills

e Work Based Learning (Architecture and Built Environment Project)

Delivery is through a blended learning approach with the emphasis on work-based projects and
practice-focused assessments. Blended learning approaches include face-to-face lectures,
workshops and tutorials, work-based learning and on-line learning. Knowledge and
competences are assessed through a work-based project approach. Work-based projects are
tailored and negotiated with employers and educational deliverers to ensure that they enable
learners to develop and achieve both knowledge and competence requirements of the
qualification whilst focusing their learning on their work.

The Foundation Degree Built Environment course is primarily constructed of 20 credit modules
with one year-long 40 credit work-based learning project module at each level. There are 240
credits of which 120 credits are at Level 4 and 120 credits at Level 5, these equate to 2,400
hours of learning.
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Transferable skills (England)

Functional Skills / GCSE (with enhanced functional content) and Key Skills

(England)

Apprentices must complete or have completed one of the English transferable skills

qualifications and one of the Mathematical transferable skills qualifications listed below in order
to successfully complete their Apprenticeship and this will carry the QCF five credit values. If
they do not have these qualifications as part of their evidence an Apprenticeship certificate

cannot be awarded.

Minimum
English level

or grade
GCSE qualification in English (with enhanced functional content) C

achieved before September 2012 and within the 5 years immediately prior to starting an Apprenticeship.

achieved before September 2012, otherwise at any time prior to starting the Apprenticeship.

Minimum
Mathematics level

or grade
GCSE qualification (with enhanced functional content) in Mathematics C

achieved before September 2012 and within the 5 years immediately prior to starting an Apprenticeship.

achieved before September 2012, otherwise at any time prior to starting the Apprenticeship.

Inclusion of Information and Communications Technology (ICT)

Progression routes into and from this
pathway

Progression into this pathway
This will be from a variety of routes, including:

Credit
value

Credit
value

The Higher Apprenticeship (Level 5) is specifically designed to meet the needs of candidates

who have gained Level 3 qualifications (including Advanced Apprenticeship) or those with
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appropriate prior experience of work in the sector. As a consequence the qualification is not
suitable for younger (prel8+) learners.

The following lists typical qualification requirements:

e A Levels at Grades A*- E (achieved before September 2012, otherwise at any time prior to
starting the Apprenticeship) or

e Intermediate (Level 2) Apprenticeship in Construction Building, Construction Civil
Engineering or Construction Specialist or

e Advanced (Level 3) Apprenticeship in Construction Building, Construction Civil Engineering or
Construction Specialist or

e BTEC National Extended Diploma, Diploma or Subsidiary Diploma in Construction and the
Built Environment or other related sectors or

e BTEC Level 4 HNC in Construction and the Built Environment

Progression from this pathway

Through links that have been established with a range of professional institutions, higher level
apprentices will be able to attain technical status with selected Professional Institutions and
begin, or continue, a journey of professional membership alongside progression to further
study at Level 6 or Honours Degree, additional ‘bridging modules’ may need to be studied,
depending on the course chosen.

Options for progression include:

e BSc(Hons) Construction Management

e BSc (Hons) Building Surveying

e BSc(Hons) Property Management/Real Estate

e BSc(Hons) Quantity Surveying

¢ BA (Hons) Professional Practice in Construction Site Management

UCAS points for this pathway: N/A
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Employee rights and responsibilities

N/A
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... Higher Apprenticeship in Construction Management Levels 4, 5, and 6 (England)
...... level 5
......... Pathway 5

Level 5, Pathway 5: Foundation Degree (Science)
Civil Engineering

Description of this pathway

Foundation Degree Civil Engineering - Level 5 Total minimum credit value for this pathway is:
240 credits, equating to 2,400 learning hours 240 credits for competence and knowledge
combined in a single qualification

Entry requirements for this pathway in addition to the framework entry
requirements

All candidates must have a suitable level of physical fithess to perform aspects of the job (e.g.
working out-doors in all seasonal weather conditions this could also be at height or below

ground).
There are no additional requirements other than the general entry conditions.
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Job title(s) Job role(s)

Working on built environment projects carrying out civil engineering tasks,
developing and finalising civil engineering solutions and establishing and
implementing health and safety for civil engineering personnel.

Civil Engineering
Technician

apprenticeship 73
ONLINE



Qualifications

Competence qualifications available to this pathway

N/A

Knowledge qualifications available to this pathway

N/A
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Combined qualifications available to this pathway

B1 - Foundation Degree in Civil Engineering

Guided UCAS

No. Ref no. Awarding organisation L i learning points
value
hours value
B1a 00301547 University of Wolverhampton 240 2400 N/A

Relationship between competence and knowledge qualifications

Bla provides the competence and knowledge for B1

The work-based Foundation Degree Civil Engineering is specifically designed to integrate
competence and knowledge elements. This integrated approach means that both knowledge
and competence are assessed through a variety of work-based projects and practice-focused
assessments. The outcomes of work-based submissions are formatively assessed by the
employers with specific reference to the competencies that need to be demonstrated.

The course is constructed of a combination of taught modules, with practice-focused
assessments and work-based learning modules that cover identified areas of National
Occupational Standards and Professional Body Requirements. The use of accredited learning for
experienced practitioners and recognition of CPD is also available.

The Foundation Degree will allow access to Associate Membership of e.g. the Institute of Civil
Engineers (ICE).

Evidence from work-based learning and other modules can contribute towards professional
competence assessment requirements and thus lead towards Professional membership of the
ICE.

The module titles are:
Core modules at Level 4 - all modules required

e Mechanics of Materials

¢ Principles of Design

e Fundamentals of Geotechnics

e Mathematics for Technologists

e Work Based Learning (Professional Development)

Core modules at L 5 - all modules required
e Hydraulics
e Construction Law
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e Structural Applications
e Geotechnical Applications
e Work Based Learning (Architecture and Built Environment Project)

Delivery is through a blended learning approach with the emphasis on work-based projects and
practice-focused assessments. Blended learning approaches include face-to-face lectures,
workshops and tutorials, work-based learning and on-line learning. Knowledge and
competences are assessed through a work-based project approach. Work-based projects are
tailored and negotiated with employers and educational deliverers to ensure that they enable
learners to develop and achieve both knowledge and competence requirements of the
qualification whilst focusing their learning on their work.

The Foundation Degree Civil Engineering course is primarily constructed of 20 credit modules
with one year-long 40 credit work-based learning project module at each level. There are 240
credits of which 120 credits are at Level 4 and 120 credits at Level 5, these equate to 2,400
hours of learning.
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Transferable skills (England)

Functional Skills / GCSE (with enhanced functional content) and Key Skills

(England)

Apprentices must complete or have completed one of the English transferable skills

qualifications and one of the Mathematical transferable skills qualifications listed below in order
to successfully complete their Apprenticeship and this will carry the QCF five credit values. If
they do not have these qualifications as part of their evidence an Apprenticeship certificate

cannot be awarded.

Minimum
English level

or grade
GCSE qualification in English (with enhanced functional content) C

achieved before September 2012 and within the 5 years immediately prior to starting an Apprenticeship.

achieved before September 2012, otherwise at any time prior to starting the Apprenticeship.

Minimum
Mathematics level

or grade
GCSE qualification (with enhanced functional content) in Mathematics C

achieved before September 2012 and within the 5 years immediately prior to starting an Apprenticeship.

achieved before September 2012, otherwise at any time prior to starting the Apprenticeship.

Inclusion of Information and Communications Technology (ICT)

Progression routes into and from this
pathway

Progression into this pathway
This will be from a variety of routes, including:

Credit
value

Credit
value

The Higher Apprenticeship (Level 5) is specifically designed to meet the needs of candidates

who have gained Level 3 qualifications (including Advanced Apprenticeship) or those with
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appropriate prior experience of work in the sector. As a consequence the qualification is not
suitable for younger (prel8+) learners.

The following lists typical qualification requirements:

e A Levels at Grades A*- E (achieved before September 2012, otherwise at any time prior to
starting the Apprenticeship), including Mathematics or Physics, or

e Intermediate (Level 2) Apprenticeship in Construction Building, Construction Civil
Engineering or Construction Specialist or

e Advanced (Level 3) Apprenticeship in Construction Building, Construction Civil Engineering or
Construction Specialist or

e BTEC National Extended Diploma, Diploma or Subsidiary Diploma in Construction and the
Built Environment or other related sectors or

e BTEC Level 4 HNC in Construction and the Built Environment

Progression from this pathway

Through links that have been established with a range of professional institutions, higher level
apprentices will be able to attain technical status with selected Professional Institutions and
begin, or continue, a journey of professional membership alongside progression to further
study at Level 6 or Honours Degree, additional ‘bridging modules’ may need to be studied,
depending on the course chosen.

Options for progression include:

e BSc(Hons) Civil Engineering

e BSc (Hons) Construction Management

e BSc (Hons) Quantity Surveying.

UCAS points for this pathway: N/A
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Employee rights and responsibilities

N/A
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... Higher Apprenticeship in Construction Management Levels 4, 5, and 6 (England)
...... level 6

Level 6

Title for this framework at level 6

Higher Apprenticeship in Construction
Management Level 6

Pathways for this framework at level 6

Pathway 1: BA(Hons) Professional Practice in Construction Site Management

Pathway 2: BA(Hons) Professional Practice in Quantity Surveying and Commercial Management
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... Higher Apprenticeship in Construction Management Levels 4, 5, and 6 (England)
...... level 6
......... Pathway 1

Level 6, Pathway 1: BA(Hons) Professional
Practice in Construction Site Management

Description of this pathway
Total minimum credit value for this pathway is: 120 credits, equating to 1,200 learning hours

BA (Hons) Professional Practice in Construction Site Management
120 credits - competence and knowledge combined in a single qualification, equating to 1,200
learning hours

Entry requirements for this pathway in addition to the framework entry
requirements

All candidates must have a suitable level of physical fitness to perform aspects of the job (e.g.
working out-doors in all seasonal weather conditions this could also be at height or below
ground).

e Higher (Level 6) candidates will have completed either the Higher Apprenticeship in
Construction Operations Management - Level 5 or other construction sector related level 5
qualifications equivalent to 240 credits at levels 4 and 5.

or

Candidates will have significant (normally at least 5 years) prior experience of work in the
construction sector at supervisor level. Individuals wishing to enter the programme through
the Accreditation of Prior and Experiential Learning (APEL) route will normally be required to
undertake a Review of Learning module and claim the equivalent of 240 credits at levels 4 and
5
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Job title(s) Job role(s)

Construction Site Manager will Overseeing the running of several
projects to ensure they meet success criteria, i.e., delivered on time,
to the right quality and at the right price.

Construction Site
Manager
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Qualifications

Competence qualifications available to this pathway

N/A

Knowledge qualifications available to this pathway

N/A
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Combined qualifications available to this pathway

B1 - BA(Hons) Professional Practice in Construction Site Management

Guided UCAS

No. Ref no. Awarding organisation L i learning points
value

hours value

B1ia FHEQ Middlesex University 120 1200 N/A

Relationship between competence and knowledge qualifications

Description the programme design and specialist pathways

BA (Hons) Professional Practice in Construction Site Management modules:
e Managing Cost Awareness - 20 credits at level 6

e Managing Project Standards - 20 credits at level 6

e Managing Project Delivery — 20 credits at level 6

e Professional Development Portfolio — 15 credits at level 6

¢ Project Proposal — 15 credits at level 6

e Construction Site Management Project — 30 credits at level 6

The programmes include three 20 credit sector specific Negotiated Work Based Learning (WBL)
Project modules as well as a Final Negotiated WBL Project module of 30 credits. These modules
are designed to reflect the specific competence and knowledge required to undertake
Construction Site Manager, Quantity Surveyor or Commercial Manager work roles. These
modules also reflect the professional competencies identified by the Royal Institute of
Chartered Surveyors (RICS) ‘Quantity Surveying and Construction” and the learning outcomes
identified by The Chartered Institute of Builders (CIOB) Education Standards Framework for
‘Construction Management’ and Commercial Management.

The programmes also include a 15 credit ‘Professional Development Portfolio’ module that is
designed is to support the development of a portfolio to evidence that demonstrates relevant
professional competencies required for application for professional body membership (RICS
and/or CIOB) and Specification for Apprenticeship Standards for England (SASE) requirements.
The programmes also include a 15 credit ‘Project Proposal’ module which is designed to
support the development of a project proposal in preparation for the final 30 credit
Construction Management project module. This final module also enables students to
demonstrate RICS and/or CIOB professional competencies/learning outcomes in preparation
for professional membership. The programmes are also constructed to reflect relevant
Construction Industry Council National Occupational Standards and will constitute the
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integrated work-based, knowledge and competency qualifications identified within Higher
Apprenticeship in Construction Management.

Learning, teaching and assessment strategies

Colleges, Private Training Providers, Employers and HEI delivering this programme will do so
through a ‘blended learning approach’, which will incorporate learning, teaching and
assessment which is primarily based in the workplace. Students will be actively engaged in

new learning and practical experience through undertaking work-based activities/projects in
the workplace, supported by the employer and workplace mentor. Tutors will support learning
through a variety of modes such as formal teaching, workplace experience, on-line and blended
learning,

Programme learning outcomes

Programme learning outcomes for BA (Hons) Professional Practice in Construction Site
Management.

At the end of this programme the student will be able to:

e Demonstrate a critical understanding of construction site management knowledge and how it
informs their practice

e Demonstrate an ability to recognise and apply ethical principles to their own practice when
working with team members and clients

e Critically analyse, evaluate and synthesise knowledge and advanced theoretical perspectives
in order to make informed judgements about construction site management practice

e Develop their own management practice through critical reflection upon it and interaction
with stakeholders and other construction practitioners

e Demonstrate the ability to develop their own construction site management practice through
critical evaluation and creative application of new knowledge to practice

¢ Design, plan and implement a research informed, work based project that enhances their own
practice and that of others

e Engage with colleagues, through networking and interpersonal skills, in order to further
develop their construction site management skills

e Demonstrate coherent communication with work teams, colleagues, and stakeholders to
enable effective management of construction site projects and teams

e Develop self awareness in leadership and management skills and take responsibility for their
own learning by responding to feedback from others
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Transferable skills (England)

Functional Skills / GCSE (with enhanced functional content) and Key Skills
(England)

Apprentices must complete or have completed one of the English transferable skills
qualifications and one of the Mathematical transferable skills qualifications listed below in order
to successfully complete their Apprenticeship and this will carry the QCF five credit values. If
they do not have these qualifications as part of their evidence an Apprenticeship certificate
cannot be awarded.

Minimum .
English level G
value
or grade

Functional Skills qualification in English

GCSE qualification in English (with enhanced functional content)

achieved before September 2012 and within the 5 years immediately prior to starting an Apprenticeship.
achieved before September 2012, otherwise at any time prior to starting the Apprenticeship.

Minimum
Mathematics level
or grade

Credit
value

Functional Skills qualification in Mathematics

GCSE qualification (with enhanced functional content) in Mathematics

achieved before September 2012 and within the 5 years immediately prior to starting an Apprenticeship.

achieved before September 2012, otherwise at any time prior to starting the Apprenticeship.

Inclusion of Information and Communications Technology (ICT)

Progression routes into and from this
pathway

Progression into this pathway
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This will be from a variety of routes, including:

The Higher Apprenticeship in Construction Management - Level 6 has been specifically
designed to provide the opportunity for progression from the Higher Apprenticeship in
Construction Operations Management - Level 5 as well as from other construction sector
related level 5 qualifications or for those with appropriate prior experience of work in the
construction sector. As a consequence the qualification is not suitable for younger (prel8)
learners.

Progression from this pathway

e Candidates who have undertaken the Construction Site Management programme which is
designed to gain professional body membership through CIOB ‘Construction Management’
route as well as RICS ‘Project Management’ route.

e Candidates who have undertaken the ‘Quantity Surveying and Commercial Management’
programme will be eligible to gain professional body membership through the RICS ‘Quantity
Surveying and Construction’ route as well as the CIOB ‘Commercial Management’ route.

Candidates who have successfully completed the Higher Apprenticeship in Construction
Management - Level 6 will also be eligible to progress to the Level 7 Professional Practice in
Construction Management or Quantity Surveying Masters programmes at Middlesex University
or other related Masters programmes at other universities.

UCAS points for this pathway: N/A
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Employee rights and responsibilities

N/A
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... Higher Apprenticeship in Construction Management Levels 4, 5, and 6 (England)
...... level 6
......... Pathway 2

Level 6, Pathway 2: BA(Hons) Professional

Practice in Quantity Surveying and Commercial
Management

Description of this pathway

BA (Hons) Professional Practice in Quantity Surveying and Commercial Management
120 credits - competence and knowledge combined in a single qualification, equating to 1,200
learning hours

Entry requirements for this pathway in addition to the framework entry
requirements

All candidates must have a suitable level of physical fithess to perform aspects of the job (e.g.
working out-doors in all seasonal weather conditions this could also be at height or below
ground).

e Higher (Level 6) candidates will have completed either the Higher Apprenticeship in
Construction Operations Management - Level 5 or other construction sector related level 5
qualifications equivalent to 240 credits at levels 4 and 5.

or

Candidates will have significant (normally at least 5 years) prior experience of work in the
construction sector at supervisor level. Individuals wishing to enter the programme through
the Accreditation of Prior and Experiential Learning (APEL) route will normally be required to
undertake a Review of Learning module and claim the equivalent of 240 credits at levels 4 and
5
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Job title(s) Job role(s)

A Commercial Manager in construction typically handles the budget of
different construction projects. The commercial manager is tasked to make
estimates on the cost of manufacturing products, accepting construction
projects, and providing construction services.

Commercial Manager

A Quantity Surveyor manages all costs relating to a project. From the initial
Quantity Surveyor calculations to the final figures, surveyors seek to minimise the costs of a
project and enhance value for money.
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Qualifications

Competence qualifications available to this pathway

N/A

Knowledge qualifications available to this pathway

N/A
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Combined qualifications available to this pathway

B1 - BA (Hons) Professional Practice in Quantity Surveying and Commercial Management

Guided UCAS

No. Ref no. Awarding organisation L i learning points
value
hours value
B1ia FHEQ Middlesex University 120 1200

Relationship between competence and knowledge qualifications

BA (Hons) Professional Practice in Quantity Surveying and Commercial Management modules:
e Managing Commercial Risk — 20 credits at level 6

e Managing Project Scope and Specification — 20 credits at level 6

e Managing Project Delivery — 20 credits at level 6

e Professional Development Portfolio — 15 credits at level 6

e Project Proposal — 15 credits at level 6

¢ Quantity Surveying and Commercial Management Project — 30 credits at level 6

The programmes include three 20 credit sector specific Negotiated Work Based Learning (WBL)
Project modules as well as a Final Negotiated WBL Project module of 30 credits. These modules
are designed to reflect the specific competence and knowledge required to undertake
Construction Site Manager, Quantity Surveyor or Commercial Manager work roles. These
modules also reflect the professional competencies identified by the Royal Institute of
Chartered Surveyors (RICS) ‘Quantity Surveying and Construction’ and the learning outcomes
identified by The Chartered Institute of Builders (CIOB) Education Standards Framework for
‘Construction Management’ and Commercial Management.

The programmes also include a 15 credit ‘Professional Development Portfolio’ module that is
designed is to support the development of a portfolio to evidence that demonstrates relevant
professional competencies required for application for professional body membership (RICS
and/or CIOB) and Specification for Apprenticeship Standards for England (SASE) requirements.
The programmes also include a 15 credit ‘Project Proposal’ module which is designed to
support the development of a project proposal in preparation for the final 30 credit
Construction Management project module. This final module also enables students to
demonstrate RICS and/or CIOB professional competencies/learning outcomes in preparation
for professional membership. The programmes are also constructed to reflect relevant
Construction Industry Council National Occupational Standards and will constitute the
integrated work-based, knowledge and competency qualifications identified within Higher
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Apprenticeship in Construction Management.

Learning, teaching and assessment strategies

Colleges, Private Training Providers, Employers and HEI delivering this programme will do so
through a ‘blended learning approach’, which will incorporate learning, teaching and
assessment which is primarily based in the workplace. Students will be actively engaged in

new learning and practical experience through undertaking work-based activities/projects in
the workplace, supported by the employer and workplace mentor. Tutors will support learning
through a variety of modes such as formal teaching, workplace experience, on-line and blended
learning,

Programme learning outcomes

Programme learning outcomes for BA (Hons) Professional Practice in Quantity Surveying and
Commercial Management.

At the end of this programme the student will be able to:

e Demonstrate a critical understanding of quantity surveying and commercial management
knowledge and how it informs their practice

e Demonstrate an ability to recognise and apply ethical principles to their own practice when
working with team members and clients

e Critically analyse, evaluate and synthesise knowledge and advanced theoretical perspectives
in order to make informed judgements about quantity surveying and commercial management
practice

e Develop their own management practice through critical reflection upon it and interaction
with stakeholders and other construction practitioners

e Demonstrate the ability to develop their own quantity surveying and commercial
management practice through critical evaluation and creative application of new knowledge to
practice

¢ Design, plan and implement a research informed, work based project that enhances their own
practice and that of others

e Engage with colleagues, through networking and interpersonal skills, in order to further
develop their quantity surveying and commercial management skills

e Demonstrate coherent communication with work teams, colleagues, and stakeholders to
enable effective management of quantity surveying and commercial projects and teams

e Develop self awareness in leadership and management skills and take responsibility for their
own learning by responding to feedback from others
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Transferable skills (England)

Functional Skills / GCSE (with enhanced functional content) and Key Skills
(England)

Apprentices must complete or have completed one of the English transferable skills
qualifications and one of the Mathematical transferable skills qualifications listed below in order
to successfully complete their Apprenticeship and this will carry the QCF five credit values. If
they do not have these qualifications as part of their evidence an Apprenticeship certificate
cannot be awarded.

Minimum .
English level G
value
or grade

Functional Skills qualification in English

GCSE qualification in English (with enhanced functional content)

achieved before September 2012 and within the 5 years immediately prior to starting an Apprenticeship.
achieved before September 2012, otherwise at any time prior to starting the Apprenticeship.

Minimum
Mathematics level
or grade

Credit
value

Functional Skills qualification in Mathematics

GCSE qualification (with enhanced functional content) in Mathematics

achieved before September 2012 and within the 5 years immediately prior to starting an Apprenticeship.

achieved before September 2012, otherwise at any time prior to starting the Apprenticeship.

Inclusion of Information and Communications Technology (ICT)

Progression routes into and from this
pathway

Progression into this pathway
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This will be from a variety of routes, including:

The Higher Apprenticeship in Construction Management - Level 6 has been specifically
designed to provide the opportunity for progression from the Higher Apprenticeship in
Construction Operations Management - Level 5 as well as from other construction sector
related level 5 qualifications or for those with appropriate prior experience of work in the
construction sector. As a consequence the qualification is not suitable for younger (prel8)
learners.

Progression from this pathway

e Candidates who have undertaken the Construction Site Management programme which is
designed to gain professional body membership through CIOB ‘Construction Management’
route as well as RICS ‘Project Management’ route.

e Candidates who have undertaken the ‘Quantity Surveying and Commercial Management’
programme will be eligible to gain professional body membership through the RICS ‘Quantity
Surveying and Construction’ route as well as the CIOB ‘Commercial Management’ route.

Candidates who have successfully completed the Higher Apprenticeship in Construction
Management - Level 6 will also be eligible to progress to the Level 7 Professional Practice in
Construction Management or Quantity Surveying Masters programmes at Middlesex University
or other related Masters programmes at other universities.

UCAS points for this pathway: N/A
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Employee rights and responsibilities

N/A
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How equality and diversity will be met

How equality and diversity will be met

CITB-ConstructionSkills responsibility as an industry leader

We live in a diverse society that is multi - cultural and multi-lingual, where everyone is
different and has something different to bring to society and the workplace. Construction is an
industry which requires a variety of different skills and abilities and it is important that people
from different backgrounds, life experiences and abilities are employed within the sector to
enable us to achieve the high skill levels needed to be world leaders in the industry.
CITB-ConstructionSkills is working to attract and support the best qualified people to work in
the sector.

As a partner organisation of the Sector Skills Council for the construction industry and an
Industry Training Board we encourage construction companies to employ the best qualified
person for the job regardless of age, disability, gender-reassignment, marriage or civil
partnership, pregnancy and maternity, race, religion and belief, sex (gender), sexual
orientation or socio-economic background. We will also challenge out-of-date practices and
promote equality and the business case for diversity to construction companies by working
with our partners and government.

In Wales, CITB-ConstructionSkills will meet the requirements of the Welsh Language Act and
provide services explained in the CITB-ConstructionSkills” Welsh Language Scheme.

Good Practice for Learning Providers — Learner Monitoring

Equality and diversity includes social and educational inclusion and tackles equality of
opportunity. This goes further than providing ‘equal access’ to participation. In practice this
means all learning providers should:

e actively promote positive relationships and respect for both staff and learners

e understand and respect differences between people

e take positive action to tackle unlawful and unfair discrimination, inequality and unfairness
e adopt practices that make the best use of the differing skills and talents of individuals

e focus on improving outcomes that raise standards and improve lives.

The two operating principles for inspection and regulation activity relating to equality and
diversity are:

e how effectively a provider is narrowing the achievement gap between different groups of
people

e how effectively a provider actively promotes equality and diversity and tackles discrimination.

This will be measured against how effectively:
e the provider assesses the impact of its work in relation to equality and diversity and has
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taken appropriate action in response to its findings

e the provider ensures the effectiveness of training in equality and diversity so that leaders,
managers, governors or supervisory bodies, staff and learners understand their roles in
relation to equality and diversity.

The minimum expected key evidence will be:

e evidence of actions and impact relating to the two operating principles, giving due regard to
all equality strands (protected characteristics)

¢ the effectiveness of staff training in equality and diversity (assessed through staff awareness
and evidence in their work)

e how effectively the provider manages learner complaints

e the progress, development and performance of different groups of learners

e arrangements for consulting with users and stakeholders

e how outcomes of impact assessment have led to improvement.

External ‘Fairness, Respect and Inclusion’ Leadership Strategy

Aim

To lead the construction and built environment sector in improving its performance around
Fairness, Respect and Inclusion so that the sector can actively promote equality of opportunity
for everyone and attract and retain the quality people it needs from a diversity of backgrounds.
Objectives

e To challenge the sector as to how it can embrace fairness, respect and inclusion.

e To lead the fairness respect and inclusion agenda in the sector.

e To make the business case that fairness, respect and inclusion is good for business in terms
of improving performance and saving costs.

e To help and support the sector in meeting the current and emerging legislation around
Equality and Diversity.

¢ To identify, initiate and promote best practice across the sector.

e To provide accurate and authoritative LMI for the sector on equality and diversity and the
protected characteristics.

e To ensure that fairness, respect and inclusion are integrated into the CITB-ConstructionSkills
IAG strategy, action plans, policies and procedures.

e To ensure that fairness respect and inclusion are integrated into the CITB-ConstructionSkills
Qualifications strategy, action plans, policies and procedures.

e To work in partnership with external groups.

e To develop products and services that will support the Fairness, Respect and Inclusion
agenda in industry.

e To launch an equality standard for the sector.
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On and off the job guided learning
(England)

Total GLH for each pathway

GLH does not apply to Higher Apprenticeship frameworks

Minimum off-the-job guided learning hours

N/A

How this requirement will be met

N/A

Minimum on-the-job guided learning hours

N/A

How this requirement will be met

N/A
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Personal learning and thinking skills
assessment and recognition (England)

Summary of Personal Learning and Thinking Skills

N/A

Creative thinking

N/A

Independent enquiry

N/A

Reflective learning

N/A

Team working

N/A

Self management

N/A

Effective participation

N/A
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Additional employer requirements

There are no additional employer requirements
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